Missouri
Division of Labor Standards

WAGE AND HOUR SECTION

MATT BLUNT, Governor

Annual Wage Order No. 13

Section 095
ST. ERANCOIS COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed Wwith the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Qrder‘may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the speeific'grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). TA certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri.

Original Signed by
Allen E. Dillingham, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2006

Last Date Objections May Be Filed: April 10, 2006

Prepared by Missouri Department of Labor and Industrial Relations




Building Construction Rates for REPLACEMENT PAGE Section 095
ST. FRANCOIS County

**Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe Benefits
Increase | * Rates |Schedule|Schedule

Asbestos Worker $29.64 55 60 $12.76
Boilermaker 9/06 $28.49 57 7 $18.62
Bricklayers-Stone Mason 6/06 $24.70 75 40 $7.10
Carpenter 5/06 d| $25.16 74 41 $9.15
Cement Mason 5/06 $26.66 80 6 $11.35
Electrician (Inside Wireman) 6/06 $32.10 82 7 $6.76 + 38%
Communication Technician $27.45 44 47 $4.83 + 28.25%
Elevator Constructor a| $35.815 26 54 $14.554
Operating Engineer

Group | 5/06 $24.62 86 66 $15.40

Group Il 5/06 $24.62 86 66 $15.40

Group Il 5/06 $23.37 86 66 $15.40

Group IlI-A 5/06 $24.62 86 66 $15.40

Group IV 5/06 $22.39 86 66 $15.40

Group V 5/06 $25.32 86 66 $15.40
Pipe Fitter 7/06 c| $31.00 91 69 $17.93
Glazier $28.81 87 31 $15.13 + 13.2%
Laborer (Building):

General 3/06 $16.77 49 7 $9.13

First Semi-Skilled 3/06 $18.07 49 7 $9.13

Second Semi-Skilled 3/06 $17.07 49 7 $9.13
Lather 5/06 b| $26.95 77 41 $9.32
Linoleum Layer & Cutter 5/06 $26.93 92 26 $9.15
Marble Mason 6/06 $24.70 75 40 $7.10
Millwright 5/06 $30.52 77 41 $9.32
Iron Worker 8/06 $27.98 11 8 $15.14
Painter $27.48 FED $8.92
Plasterer 7/06 $26.00 67 3 $11.53
Plumber 7/06 c | $31.00 91 69 $17.93
Pile Driver 5/06 b| $26.95 77 41 $9.32
Roofer $26.25 15 73 $11.30
Sheet Metal Worker 9/06 $32.04 32 25 $16.11
Sprinkler Fitter $29.09 33 19 $12.65
Terrazzo Worker 6/06 $24.70 75 40 $7.10
Tile Setter 6/06 $24.70 75 40 $7.10
Truck Driver-Teamster

Group | 5/06 e| $24.27 103 77 $8.00

Group I 5/06 e| $27.43 103 77 $8.00

Group Il 5/06 e| $24.42 103 77 $8.00

Group IV 5/06 e| $24.54 103 77 $8.00
Welders-Acetylene &, Electric *

Fringe BenefitiPercentage is of the Basic Hourly Rate

Attention Workers: 1f'you are not being paid the appropriate wage rate and fringe benefits contact the Division
of Labor Standards at (573) 751-3403.

**Annual Incremental Increase

*SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO. 13 9/06




Building Construction Rates for
ST. FRANCOIS County Footnotes

REPLACEMENT PAGE

Section 095

Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates |Schedule|Schedule

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building(s) and All Inmediate Attachments. dse Heavy Construction
rates for remainder of project. For the occupational titles not listediin,Heavy Construction Sheets, use Rates shown
on Building Construction Rate Sheet.

a - Vacation: Employees over 5 years - 8%, under 5 years - 6%
*b - Projects over $1 Million - $26.95
Projects under $1 Million - $25.18
*c - All work over $3.5 Million Total Mech. Contract -$31.00, Fringes - $17.93
All work under $3.5 Million Total Mech. Gontract - $29:66 Fringes - $13.83

*d - Projects over $1 1/2 Million - $25.16
Projects under $1 1/2 Million - $22.89

*e - Group I:

Projects over $3 3/4 Million)-&$24.27

Projects under $3 3/4"Millien -$20.77

Group Il:
Projects over $3 3/4 Million - $24.43
Projects under. $38/4 Million - $20.93
Group lll:
Projects over $3°3/4 Million - $24.42
Projects under $3 3/4 Million - $20.92
Group IV:

Projects over $3 3/4 Million - $24.54
Projectsdnder $3 3/4 Million - $21.04

*Annual Incremental Increase

ANNUAL WAGE ORDER NO. 13

7/06




ST. FRANCOIS COUNTY OVERTIME SCHEDULE
BUILDING CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %) shall be paid for all work in excess
of forty (40) hours per work week.

NO. 11: Means eight (8) hours shall constitute a day's work, with the starting time to be established between 6:00 a.m. and 8:00
a.m. from Monday to Friday. Time and one-half (1'%) shall be paid for first two (2) hours of overtime Monday through Friday and
the first eight (8) hours on Saturday. All other overtime hours Monday through Saturday shall be paid at dotible (2) time rate.
Double (2) time shall be paid for all time on Sunday and recognized holidays or the days observed in licu of thesetholidays.

NO. 15: Means the regular working day shall be scheduled to consist of at least eight (8) hours, but no more than ten (10)
consecutive hours, exclusive of the lunch period. The regular working day may be scheduled to commence at any time between
the hours of 5:00 a.m. and 10:00 a.m. All work performed in excess of forty (40) hours in one work week,/r in excess of ten (10)
hours in one work day shall be paid at the rate of one and one-half (1'%) times the regular hourly wage'seale. Any work performed
on a Saturday shall be paid for at the rate of one and one-half (1'%) times the regular hourly wage s€ale unless such Saturday work
falls under the category of Saturday Make-Up Day. Any work performed by Employees anywhereyon Sunday or recognized
holidays, shall be paid for at the rate of double (2) time the regular wage scale. If, during the course of @ work week, an Employee
is unable to work for any reason, and, as a result, that Employee has not accumulated forty (40) hours' of compensable time at the
straight time rate, the Employer, at his option may offer the Employee the oppoftunity to work on Saturday at straight time;
provided, however, if during the period worked by said Employee on Saturday, the Employce’s compensable time at the straight
time rate exceeds forty (40) hours, all time worked in excess of the forty (40) hours, will be paid at the rate of one and one-half
(1%) times the regular hourly wage scale.

NO. 26: Means that the regular working day shall consist of eight (8)shours worked between 6:00 a.m., and 5:00 p.m., five (5)
days per week, Monday to Friday, inclusive. Hours of work at each jobsiteshall be those established by the general contractor and
worked by the majority of trades. (The above working hours bmay be changed by mutual agreement). Work performed on
Construction Work on Saturdays, Sundays and before and after the\regulamworking day on Monday to Friday, inclusive, shall be
classified as overtime, and paid for at double (2) the rate of single time.4The employer may establish hours worked on a jobsite for
a four (4) ten (10) hour day work week at straight time pay foreonstruction work; the regular working day shall consist of ten (10)
hours worked consecutively, between 6:00 a.m. and 6:00pm., foun(4) days per week, Monday to Thursday, inclusive. Any work
performed on Friday, Saturday, Sunday and holidays,/@and before and-after the regular working day on Monday to Thursday where
a four (4) ten (10) hour day workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of
pay for all work performed on holidays shall be at,two times (2) the single time rate of pay.

NO. 32: The regular working day shall consist of seven and one-half (7'2) hours of labor on the job between eight (8) a.m. and
four (4) p.m. and the regular working week shall€onsist of five (5) consecutive seven and one-half (7/%) hour day’s of labor on the
job beginning with Monday and endingywith Efiday of each week. The normal work week is 37%2 hours. All full-time or part-time
labor performed during such hours shall be recognized as regular working hours and paid for at the regular hourly rate. All work
performed outside of regular working hours and performed during the regular work week, shall be at double (2) times the regular
rate, except that the first two (2) hoursifollowing the regular work day shall be paid at one and one-half (1'%) times the regular rate.
And, a flexible starting timed@s early,as 7:00 a.m. may be implemented when mutually agreed upon by the interested parties. An
early starting time of 6:00 a.m. may bewused during summer months to avoid excessive afternoon temperatures. This early starting
time to be used when mutually agreed upon by the interested parties. All work performed on recognized holidays and Saturday
and Sunday shall be paid double (2) time. Appropriate overtime rates to be based on fifteen minute increments.

NO. 33: Meanstherstandard work day shall be eight (8) consecutive hours of work between the hours of 6:00 a.m. and 6:00 p.m.,
excluding thedunchperiod, or shall conform to the practice on the job site. Four (4) days at ten (10) hours a day may be worked at
straight time, Monday through Friday and need not be consecutive. All overtime, except for Sundays and holidays shall be at the
rate of time and one=half (1'2). Overtime worked on Sundays and holidays shall be at double (2) time.

ANNUAL WAGE ORDER NO. 13
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ST. FRANCOIS COUNTY OVERTIME SCHEDULE
BUILDING CONSTRUCTION

NO. 44: Means forty (40) hours shall constitute a work week, Monday through Friday. Eight (8) hours shall constitute a work
day. Hours of work shall be between the hours of 7:00 a.m. and 5:00 p.m. All work performed before 7:00 a.m. and after 5:00
p-m. and all work performed in excess of eight (8) hours in any one work day, over forty (40) hours in any work week and the
first eight (8) hours of work on Saturday, shall be paid at the rate of one & one-half (1%%) times the regular rate of pay. All
hours worked in excess of eight (8) hours on Saturday, all hours worked on Sunday and on holidays, shall be paid at two (2)
times the regular rate of pay. All shifts for work performed between the hours of 4:30 p.m. and 12:30 a.m. shall receive eight
(8) hours pay at the regular hourly rate of pay plus ten percent (10%) additional for seven and one-half (7'%) hours work. The
ten percent (10%) differential shall apply to the basic pay rate and the percentage fringe rates. All werk.performed between
the hours of 12:30 a.m. and 8:00 a.m. on a third shift shall receive eight (8) hours pay for seven (7) hours work at, the regular
hourly rate plus fifteen percent (15%) differential shall apply for the basic pay rate and percentage fringe benefit rates. All
overtime work required after the completion of a regular shift shall be paid at one and one-half times (1/% x) the “shift” hourly
rate.

NO. 49: Means eight (8) hours shall constitute a day's work to begin at 8:00 a.m. and end at 4:30 p.my, The starting time may be
advanced one (1) or two (2) hours. Employees shall receive time and one-half (1%2) for all time they are required to work before
8:00 a.m., during the lunch period or after 4:30 p.m. unless the starting time is advanced.as provided above. Forty (40) hours shall
constitute a week's work, Monday through Friday. If an Employer is prevented froim working forty (40) hours, Monday through
Friday, or any part thereof by reason of inclement weather (rain or mud), Saturday or any paft thereof may be worked as a make-
up day at the straight time rate. The Employer shall have the option of working five (5) eight (8) hour days or four (4) ten (10)
hour days Monday through Friday. If an Employer elects to work five (5) eight (8)theur days during any work week, hours
worked more than eight (8) per day or forty (40) per week shall be paid at time and one-half (1’%) the hourly rate Monday through
Friday. If an Employer elects to work four (4) ten (10) hour days in any, week, work performed more than ten (10) hours per day
or forty (40) hours per week shall be paid at time and one-half (1'%) the‘hourly raté’Monday through Friday. If an Employer is
working ten (10) hour days and loses a day due to inclement weather, he maywvork ten (10) hours Friday at straight time. If
workmen are required to work recognized holidays or days obsetved aspsuch, or on Sunday, they shall receive double (2) the
regular rate of pay for such work.

NO. 55: Means the regular work day shall be eight (8)shours between 6:00 a.m. and 4:30 p.m. The first two (2) hours of work
performed in excess of the eight (8) hour work day, Monday through Friday, and the first ten (10) hours of work on Saturday,
shall be paid at one & one-half (1%%) times the straight time rate.| All work performed on Sunday, observed holidays and in excess
of ten (10) hours a day, Monday through Saturday, shallibe paidat double (2) the straight time rate.

NO. 57: Means eight (8) hours per day shall constituteia,day’s work and forty (40) hours per week, Monday through Friday, shall
constitute a week’s work. The regulardstarting time shall be 8:00 a.m. The above may be changed by mutual consent of
authorized personnel. When circumstances warrant, the Employer may change the regular workweek to four (4) ten-hour days at
the regular time rate of pay. It beifig understoed that all other pertinent information must be adjusted accordingly. All time
worked before and after the established workday of eight (8) hours, Monday through Friday, all time worked on Saturday, shall be
paid at the rate of time and one-halfi(1’2) except in cases where work is part of an employee’s regular Friday shift. All time
worked on Sunday and recognized helidays, shall be paid at the double (2) time rate of pay.

NO. 67: Means eight (8) hours shall ¢onstitute a day's work, with a flexible starting time to begin between 6:00 a.m. to 8:00 a.m.,
five (5) days a week, Mendayithrough Friday. Any work over eight (8) hours in any one day shall be at the overtime rate, which is
time & one-half (1'2). Anypwork on Saturday shall be at time & one-half (1'%), unless a Make-Up Day due to inclement weather is
in effect. Any workseny,Sundays or holidays shall be at double (2) time. Four (4) days, ten (10) hours each day to be worked
during Monday through Friday, shall be paid at straight time. A Make-Up Day Due To Inclement Weather Only - Employee(s)
will be permittedito work an eight (8) hour make-up day on Saturday only, and the employee will receive the regular straight time
wage rate. To be eligible for this eight (8) hour make-up day, the employee cannot have worked over thirty-two (32) hours for that
particularworkweek Monday through Friday. Any hours less than eight (8) hours may not be made up under this provision.
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ST. FRANCOIS COUNTY OVERTIME SCHEDULE
BUILDING CONSTRUCTION

NO. 74: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch period,
with pay at the regular straight time hourly rate. The regular workday shall begin on the job site between the hours of 6:00 a.m.
and 8:00 a.m. with the starting time to be determined by the Employer. The Employer may establish a four (4) ten (10) hour shift
exclusive of the thirty (30) minute unpaid lunch period at the straight time wage rate. Forty (40) hours per week shall constitute a
week’s work Monday through Thursday. In the event a job is down due to weather conditions, safety or other condition beyond
the control of the Employer, then Friday may, at the option of the Employer, be worked as a make-up day at the $traight time wage
rate. Straight time is not to exceed ten (10) hours a day or forty (40) hours per week. Starting time will be designated by the
Employer. Fridays can be worked in lieu of holidays at the employee’s option. If an employee is prevented.from working forty
(40) hours Monday through Friday, or any part thereof, by reason of inclement weather only, Saturday or any part thereof may be
worked as a make-up day at the straight time hourly rate based on eight (8) hours work. All work performed in excess of forty
(40) hours, or eight (8) hours in any one day will be paid at time and one-half (1'%). If an employeefdeclines to work Saturday as a
make-up day, he or she shall not be penalized. Sundays and recognized holidays may not be used asiadmake-up day. Time and
one-half (1'%) shall be paid for all overtime hours during the week, Monday through Friday, and forjall work performed on
Saturday. Double (2) time shall be paid for all time worked on Sunday and recognized holidays.

NO. 75: Means the standard work day shall consist of eight (8) hours of work between‘the houss of 8:00 a.m. or C.S.T. or
C.D.S.T. and 4:30 p.m., with a thirty (30) minute unpaid lunch period occurring in thie middle of theshift. The standard workweek
shall consist of five standard workdays commencing on Monday and ending on Friday, inclusive. The normal starting and quitting
times may be changed by mutual consent of interested parties.

All time worked before and after the established eight (8) hour work day, Monday through Friday, and all time worked on
Saturdays, shall be paid for at the rate of one and one-half times the hourly base wage rate in effect. All time worked on Sundays
and on recognized holidays shall be paid for at the rate of double the hourly'base wage rate in effect.

In a work day provided a job runs at least four (4) working days, a'ten (10)sheur per day, four (4) days per week work schedule
may be utilized. Ten (10) hours work per day shall constitute a day’swaerk, forty (40) hours a week, Monday through Thursday,
exclusively, shall constitute a week’s work. The normal starting,time of said day shall be between 6:30 a.m. and 8:30 a.m. The
normal quitting time shall be ten and one-half (10%2) housssafter thestarting time. A thirty (30) minute unpaid lunch shall occur in
the middle of the day. The normal starting and quitting times may be'¢hanged by mutual consent of the interested parties.
Provided a job runs at least four (4) working days and in the event, the job is shut down for eight (8) hours or more in one (1) work
day Monday through Thursday due to inclement weathenat the job site, then, at the option of the employer, Friday of the same
work week may be worked as a makeup day. The Friday makeup day will be considered identical in start and stop times as a ten
(10) hour work day, (even if some overtimeccurs or sheuld ten (10) hours be lost to inclement weather), it would be worked as
all other work days.

NO. 77: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch period,
with pay at the regular straight timie hourly rate. The regular workday shall begin on the job site between the hours of 6:00 a.m.
and 8:00 a.m. The Employer may establish a four (4) ten (10) hour shift exclusive of the thirty (30) minute lunch period at the
straight time wage rate. Forty"(40)thours per week shall constitute a week’s work Monday through Thursday. In the event a job is
down due to weather conditions, safety or other conditions beyond the control of the Employer, then Friday may, at the option of
the employer, be worked as a make-up day at the straight time wage rate. Straight time is not to exceed ten (10) hours a day or
forty (40) hours per week. Time andéne-half (1 %2 ) shall be paid for all overtime hours worked during the week, Monday through
Friday and for all work pecformed on Saturday. Double (2) time shall be paid for all time worked on Sunday and recognized
holidays.

NO. 80: Meanseight(8) hours shall constitute the regular work day and forty (40) hours a work week, Monday through Friday.
The Employer shalllestablish the starting time between 6:30 a.m. through 9:00 a.m. An Employer may further adjust the starting
time up 10,9:30 a.m. throughout the year. Time and one-half (1%%) shall be paid after eight (8) consecutive hours worked after the
established stastingdime and for hours worked before the established starting time. Time and one-half (1'%) shall be paid for work
performed on Saturdays. Work performed on Sundays and Holidays shall be paid at the double (2) time rate of pay. The
Employer when working on Highway and Road Work may have the option to schedule the work week for his paving crew only
from Monday through Thursday at ten (10) hours per day at the straight time rate of pay with all hours in excess of ten (10) hours
in any one day to be at the applicable overtime rate of time and one-half (1%). If the Employer elects to work from Monday
through Thursday and is stopped due to inclement weather (rain, snow, sleet falling), the Employer shall have the option to work
Friday at the straight time rate of pay to complete the forty (40) hours.
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ST. FRANCOIS COUNTY OVERTIME SCHEDULE
BUILDING CONSTRUCTION

NO. 82: Means the workday shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40) hours will
constitute the workweek from Monday through Friday inclusive. Up to four (4) hours of overtime work per day performed
before or after the assigned normal workday, (twelve (12) continuous hours, starting no earlier than 6:00 a.m.), Monday
through Friday, shall be paid at a rate of one and one-half times (1.5x) that employee’s hourly rate. Any additional overtime,
Monday through Friday, shall be paid at a rate of double (2x) that employee’s hourly rate. For hours worked on Saturday,
Sunday and recognized legal holidays, or days that may be celebrated as such, and as designated by the federal government,
double (2) time shall be paid. All shifts for work performed between the hours of 4:30 p.m. and 12:30 a.m. shall receive eight
(8) hours pay at the regular hourly rate of pay plus ten percent (10%) additional for seven and one-halfy(7%).hours work. The
ten percent (10%) differential shall apply to the basic pay rate and the percentage fringe rates. All work perforimed between
the hours of 12:30 a.m. and 8:00 a.m. on a third shift shall receive eight (8) hours pay for seven (7) houts work atthe regular
hourly rate plus fifteen percent (15%) differential shall apply for the basic pay rate and percentage fringe benefit rates. When a
shift continues past the latest time at which a shift may operate, then the appropriate percentage overtime is paid.

NO. 86: Means the regular work week shall consist of five (5) days, Monday through Friday, beginning at 8:00 a.m. and ending at
4:30 p.m. The regular work day beginning time may be advanced one or two hours or delayed by one hour. However, the
Employer may have the option to schedule his work week from Monday through Thursday atten (10)ours per day at the straight
time rate of pay with all hours in excess of ten (10) hours in any one day to be atfhe applicable overtime rate. If the Employer
elects to work from Monday through Thursday and is stopped due to circumstances beyond) his control, inclement weather or
holiday, he shall have the option to work Friday at the straight time rate of pay to ‘complete his forty (40) hours. If an employee
declines to work Friday as a make-up day, he shall not be penalized. All overtime workspefformed on Monday through Saturday
shall be paid at time and one-half (1)%) of the hourly rate plus an amount equal to one-half (}%) of the hourly Total Indicated Fringe
Benefits. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate plus an amount
equal to the hourly Total Indicated Fringe Benefits.

NO. 87: Means eight (8) hours starting between 6:00 a.m. and'8:00"aimsand ending between 2:30 p.m. and 4:30 p.m. at the
Employers discretion shall constitute a day’s work. Any work priorfo 6:00 a.m. or after eight (8) hours shall be paid at the
overtime rate. Five (5) days from Monday through Friday in¢lusive shall constitute a regular work week. All hours before and
after these regular hours shall be considered overtime andyshall'be,paid for at the rate of double (2) time. All work on Saturday
and Sunday shall be paid at double (2) the prevailingfscale of wages.

NO. 91: Means eight (8) hours shall constitute agday’s work commencing at 8:00 a.m. and ending at 4:30 p.m., allowing one-half
(*2) hour for lunch. The option exists for the Employer tousé’a flexible starting time between the hours of 6:00 a.m. and 9:00 a.m.
The regular workweek shall consist of forty440) hoursof five (5) workdays, Monday through Friday. The workweek may consist
of four (4) ten (10) hour days from Monday through Thursday, with Friday as a make-up day. If the make-up day is a holiday, the
employee shall be paid at the double (2) timerate. The employees shall be paid time and one-half (1'%) for work performed before
the regular starting time or after thedegular quifting time or over eight (8) hours per work day (unless working a 10-hour work
day, then time and one-half (1%)4s paiddor work performed over ten (10) hours a day) or over forty (40) hours per work week.
Work performed on Saturdays, Sundays and recognized holidays shall be paid at the double (2) time rate of pay.

NO. 92: Means all work performed ftom 8:00 a.m. to 4:30 p.m., Monday through Friday, will be at straight time pay up to forty
(40) hours per week. All work performed Monday through Friday before 8:00 a.m. and after 4:30 p.m. will be done at time and
one-half (1%2). All wotk done,on Safurday will be done at time and one-half (1'2), unless the employer and employee agree that
Saturday shall be used asia,make-up day. The Employer may use a flexible starting time of 7:00 a.m. to 8:00 a.m., and quitting
time of 3:30 p.m#to4:30.p.m.pand any such different work starting time shall determine whether wages are payable at the straight
rate or the premiumprate. All work performed on Saturday shall be paid for at time and one-half (1)%), unless the Saturday has
been used as a make-upiday. All work performed on Sunday and holidays shall be paid for at the rate of double (2) time.

NO. 103:Means a regular workweek of forty (40) hours will start on Monday and end on Friday. The regular work day shall be
either eight (8)yor ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or any part thereof
by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the straight time rate.
Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may not have been employed the
entire week, shall work Saturday at the straight time rate. For all time worked on recognized holidays, or days observed as such,
double (2) time shall be paid.

ANNUAL WAGE ORDER NO. 13
AW13 095 OT.doc Page 4 of 5 Pages



ST. FRANCOIS COUNTY OVERTIME SCHEDULE
BUILDING CONSTRUCTION

NO. 106: Means the normal work week shall consist of five (5) eight (8) hour days for a total of forty (40) hours, starting on
Monday at 8:00 a.m. and ending on Friday at 4:30 p.m. The starting time can be flexible between 6:00 a.m. and 8:00 a.m., and
ending at 2:30 p.m. or 4:30 p.m. respectively. All work before the designated starting time and after the quitting time shall be paid
for at the rate of time and one-half (1%2). An overtime rate of time and one-half (1%%) the base hourly rate shall be paid on all hours
in excess of eight (8) hours in a day Monday through Friday. Any work started after 12:00 midnight Sunday, will be classified as
time and one-half (1'2) up to the legal starting time on Monday. Saturdays shall be considered overtime and work done on
Saturday shall be paid at time and one-half (1'%) the prevailing scale. Sundays and Holidays shall be consideted overtime and
work done on these days shall be paid at double (2) the prevailing scale.

NO. 116: Means the standard work day shall consist of eight (8) hours of work between the hours of8:00 a.m. and 4:30 p.m. The
standard work week shall consist of five standard work days commencing on Monday and ending‘on Friday inclusive. All time
worked before and after the established eight (8) hour work day, Monday through Friday, and all timeiworked on Saturdays, shall
be paid for at the rate of time & one-half (1'%) the hourly base wage rate in effect. All timegWorked on Sundays and recognized
holidays shall be paid for at the rate of double (2) the hourly base wage rate in effect.
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ST. FRANCOIS COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 3: All work done on New Year's Day, Decoration Day, July 4th, Labor Day, Veteran's Day, Thanksgiving Day and
Christmas Day shall be paid at the double time rate of pay. Whenever any such holidays fall on a Sunday, the following
Monday shall be observed as a holiday.

NO. 6: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day,
Christmas Day, and any additional holidays which may be mutually agreed upon shall be paid at the double timé¢rate of pay.
Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as the holiday. No work
shall be performed on Labor Day.

NO. 7: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving Day,
and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on a Sunday, it shall be observed on the
Monday following. If a holiday falls on a Saturday, it shall be observed on the preceding Friday.

NO. 8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Vetetan's Day, Thanksgiving
Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double time rate of pay.

NO. 15: All work accomplished on the recognized holidays of New Year's Day, Decoration Daya@emorial Day), Independence
Day (Fourth of July), Labor Day, Veteran’s Day, Thanksgiving Day and Christmag Day, or days observed as these named
holidays, shall be compensated for at double (2) the regular hourly rate of wages plus fringe benefits. If a holiday falls on
Saturdayj, it shall be observed on the preceding Friday. If a holiday falls on a Sunday,it shall’be observed on the following
Monday. No work shall be performed on Labor Day, Christmas Day, Decoration Day or Independence Day except to preserve
life or property.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, LaborBDay, Thanksgiving Day, and Christmas Day shall
be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day. However, the employee
shall notify his or her Foreman, General Foreman or Superintendent onthe Wednesday preceding Thanksgiving Day. When
one of the above holidays falls on Sunday, the following Mdnday shall be considered the holiday and all work performed on said
day shall be at the double (2) time rate. When one of the holidays falls on Saturday, the preceding Friday shall be considered the
holiday and all work performed on said day shall be atshe double (2), time rate.

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor Day,
Veteran's Day, Thanksgiving Day, the day afterThanksgiving, Christmas Day, Presidential Election Day, or days locally
observed as such, and Saturday and Sundaysshall beirecognized as holidays and shall be paid at the double (2) time rate of
pay. If a named holiday falls on a Saturday, the holidagwill be observed on the preceding Friday. When a named holiday
falls on Sunday, the Monday after will beobserved as the holiday. Appropriate overtime rates to be based on fifteen minute
icrements.

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day and
Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not be observed on
either the previous Friday of the followingdMonday. Such days shall be regular work days. If such a holiday occurs on Sunday
it shall be observed on the following Monday.

NO. 31: All work donéon New. Yeadr's Day, Presidents Day, Good Friday, Memorial Day, Fourth of July, Labor Day, Veteran's
Day, Thanksgiving Day, Esiday after Thanksgiving Day, Christmas Day, and Employee's Birthday shall be paid at the double
time rate of pay. Ifaholiday falls on Sunday, the following Monday will be observed as the recognized holiday. If a holiday
falls on Saturday, the preceding Friday will be observed as the recognized holiday.

NO. 40: The employer agrees to recognize the following holidays: New Year’s Day, Memorial Day, Fourth of July, Labor Day,
Veteran’s)Day, Thanksgiving Day, and Christmas Day. If the holiday falls on a Sunday, and is worked, the following work day
will be double,timé wages for the holiday.

NO. 41: The following days shall be observed as legal holidays: New Year’s Day, Memorial Day, Fourth of July, Labor Day,
Veteran’s Day, Thanksgiving Day and Christmas Day. No work shall be performed on the Fourth of July, Labor Day or
Christmas Day. Any work performed on the above holidays shall be paid for at two (2) times the regular straight time rate of
pay. When any of the above holidays fall on Sunday, the following Monday shall be observed as such holiday. If a holiday falls
on Saturday, it shall not be considered to be observed on the previous Friday or following Monday. Such days shall be regular
workdays.
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ST. FRANCOIS COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 47: The following holidays are recognized: New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day and Christmas Day. When a holiday listed above falls on Saturday, it shall be celebrated on the Friday
preceding the holiday. When a holiday falls on Sunday, the following Monday shall be observed. Holidays referred to above
shall be paid for at the double (2) time rate of pay when worked.

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran’s Day, Thanksgiving
Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay.. When a holiday
falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be observed on Monday:

NO. 60: All work performed on New Year's Day, Armistice Day (Veteran's Day), Decoration Day (Memorial Day),
Independence Day (Fourth of July), Thanksgiving Day and Christmas Day shall be paid at the double time rate of pay. No
work shall be performed on Labor Day except when triple (3) time is paid. When a holiday_falls,on Saturday, Friday will be
observed as the holiday. When a holiday falls on Sunday, the following Monday shall be/observed as the'holiday.

NO. 62: All work performed on holidays shall be considered overtime and work performed on these days shall be paid at
double (2) time prevailing scale. The holidays of understanding are: New Years’ Day, DecorationiDay, Independence Day,
Veteran’s Day, Thanksgiving Day and Christmas Day. Should any of these days fall on Sunday, then the following day shall be
observed as the holiday. Under no circumstance shall employees be permitted to work on Labor Day (the first Monday in
September).

NO. 66: All work performed on Sundays and the following recognized holidays, or the days observed as such, of New Year’s
Day, Decoration Day, Fourth of July, Labor Day, Veteran’s Day, Thanksgiving Day,and Christmas Day, shall be paid at double
(2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe!Benefits. Whenever any such holidays fall on a
Sunday, the following Monday shall be observed as a holiday.

NO. 69: All work performed on New Year’s Day, Decoration Day, July Fourth, Labor Day, Veteran’s Day, Thanksgiving Day
or Christmas Day shall be compensated at double (2) their straight-time hourly rate of pay. Friday after Thanksgiving and the
day before Christmas will also be holidays, but if the efployer choosesto work these days, the employee will be paid at straight
-time rate of pay. If a holiday falls on a Sunday in a particular y@ar, the holiday will be observed on the following Monday.

NO. 73: All work performed on New Year’s Day;, Memorial Day, Fourth of July, Labor Day, Veteran’s Day (or mutually
agreed date of the Friday after ThanksgivingdDay may, be substituted for Veteran’s Day), Thanksgiving Day and Christmas Day,
or on the day or days recognized and observed as,such, shall be paid for at double (2) time the regular hourly rate.

NO. 77: The following days are recoghized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Pay. If:a holiday falls on a Sunday, it shall be observed on the following Monday. When a
holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40)
hour week; however, no reimbursement, for this eight (8) hours is to be paid the workmen unless worked. If workmen are
required to work the above@numerated holidays, or days observed as such, they shall receive double (2) the regular rate of pay
for such work.
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Section 095

*Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday | Total Fringe Benefits
Increase Rates Schedule | Schedule
CARPENTER
Journeymen 5/06 $27.03 23 16 $9.17
Millwright 5/06 $27.03 23 16 $9.17
Pile Driver Worker 5/06 $27.03 23 16 $9.17
OPERATING ENGINEER
Group | 5/06 $23.70 21 5 $15.31
Group I 5/06 $23.35 21 5 $15.31
Group I 5/06 $23.15 21 5 $15.31
Group IV 5/06 $19.50 21 5 $15.31
Oiler-driver 5/06 $19.50 21 5 $15.31
CEMENT MASON 6/06 $25.25 6 6 $11.27
LABORER
General Laborer 5/06 $22.52 2 4 $8.13
Skilled Laborer 5/06 $23.12 2 4 $8.13
TRUCK DRIVER-TEAMSTER
Group | 5106 $24.27 22 19 $8.00
Group | 5/06 $24.43 22 19 $8.00
Group Il 5/06 $24.42 22 19 $8.00
Group IV 5/06 $24.54 22 19 $8.00

For the occupational titles,not listed on the Heavy Construction Rate Sheet, use Rates shown on the

Building Construction'Rate Sheet.

*Annual Incremental Increase
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ST. FRANCOIS COUNTY
OVERTIME SCHEDULE — HEAVY CONSTRUCTION

NO. 2: Means a regular workweek shall be forty (40) hours and will start on Monday and end on Friday. The regular work day
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or any
part thereof, by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the straight time
rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may not have been
employed the entire week, shall work Saturday at the straight time rate. A workday shift is to begin at the option of the
Employer, between 6:00 a.m. and not later than 9:00 a.m. However, the project starting time may be advanced or delayed if
required. If workmen are required to work the enumerated holidays or days observed as such or Sundays, they shall\receive
double (2) the regular rate of pay for such work.

NO. 6: Means eight (8) hours shall constitute the regular work day and forty (40) hours a work week, Monday through Friday.
The Employer shall establish the starting time between 7:00 a.m. and 9:00 a.m. Time and one-half (1'4) shall'be paid for work
performed on a regular work day before the regular starting time and after the regular quitting time. Double (2) time shall be paid
for work performed on Sunday and holidays. At the discretion of the Employer, Saturday can be used for,a make-up day. The
Employer when working on highway and road work may have the option to schedule the work week for his paving crew only
from Monday through Thursday at ten (10) hours per day at the straight time rate of pay with all’hours‘imexcess,of ten (10) hours
in any one day to be at the applicable overtime rate. If the Employer elects to work from Monday through Thursday and is
stopped due to inclement weather (rain, snow, sleet falling) he shall have the option to work Friday at the straight time rate of pay
to complete his or her forty (40) hours.

NO. 19: Means eight (8) hours shall constitute a day’s work between the hours of 7:00 a.m. to 5200 p.m. from Monday to Friday,
inclusive. In the event the contractor is unable to work forty (40) hours in this work week due to/inclement weather, Saturday
may be used as a Make-up Day. All Make-up hours worked on Saturday (up to 40 houts,for the‘week) shall be paid at the
straight time rate of pay. The Make-Up Day may not be used to Make-Up holidays. Any werk in excess of eight (8) hours per
day, or forty (40) hours in one week, Monday through Saturday, shall be paid at the time and one-half (1)%) rate of regular hourly
rate, except as provided elsewhere. All work performed on Sundays andtholidays shall be paid at the rate of two (2) times the
regular hourly rate. At the Employer’s option the work week can consist of'five (5) eight (8) hour days or four (4) ten (10) hour
days. If the Employer uses the option of working four (4) ten (10).hour days, Eriday and Saturday can be used as Make-Up Days
due to weather related loss of time. When the Employer works the fouri(#),ten (10) hour day schedule, the rate of time and one-
half (1'2) the regular hourly rate will be paid on all hours over ten (10) hours per'day, and over forty (40) hours per week. All
work performed on Sundays and holidays shall be paid at twio,(2) times the regular hourly rate.

NO. 21: Means the regular workday for which employ@es shall be compensated at straight time hourly rate of pay shall, unless
otherwise provided for, begin at 8:00 a.m. and end at 4:30 p.m. However, the project starting time may be advanced or delayed
at the discretion of the Employer. At the discretion of the Employer, when working a five (5) day eight (8) hour schedule,
Saturday may be used for a make-up day. If annEmployer is prohibited from working on a holiday, that employer may work the
following Saturday at the straight time rate. Howeyer, thetEmiployer may have the option to schedule his work from Monday
through Thursday at ten (10) hours per day‘at the straight time rate of pay with all hours in excess of ten (10) hours in any one
day to be paid at the applicable overtimefrate. Ifithe Employer elects to work from Monday through Thursday and is stopped due
to circumstances beyond his control, he'shall have the option to work Friday or Saturday at the straight time rate of pay to
complete his forty (40) hours. If an‘Employet is prohibited from working on a holiday, that Employer may work the following
Friday or Saturday at the straightfime rate. Overtime will be at one and one-half (1'%) times the regular rate. If workmen are
required to work the enumerated holiddys or days observed as such, or Sundays, they shall receive double (2) the regular rate of
pay for such work.

NO. 22: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The regular work day shall be
either eight (8) or ten (10) hours. Ifia crew is prevented from working forty (40) hours Monday through Friday, or any part
thereof by reason ef inclement weather, Saturday or any part thereof may be worked as a make-up day at the straight time rate.
Employees who are part of awegtlar crew on a make-up day, notwithstanding the fact that they may not have been employed the
entire week, shall work Saturday at the straight time rate. For all time worked on recognized holidays, or days observed as such,
double (2) time shallibeypaid.

NO. 23: Means thewegular workweek shall start on Monday and end on Friday except that the Employer may establish a
workweek of four (4)'days per week at ten (10) hours per day, exclusive of the thirty (30) minute unpaid lunch, at the straight
timewate. Forty hours per week shall constitute a week’s work Monday through Thursday. In the event a job is down due to
weathericonditions, safety or other conditions beyond the control of the Employer, then Friday may, at the option of the
Employer; b&'worked as a make-up day at the straight-time rate (if working 4-10’s). All work over ten (10) hours in a day or
forty (40) hours in a week shall be at the overtime rate of one and one-half (1&1/2) times the regular hourly rate. The regular
workday shall be either eight (8) or ten (10) hours. Starting time will be designated by the Employer. Fridays can be worked in
lieu of holidays at the Employee’s option. Saturday may be worked as a make-up day at straight time (if working 5-8’s).
Saturdays shall not be utilized as a make-up day for days lost from holidays (if working 4-10’s). Except as worked as a make-up
day, time on Saturday shall be worked at one and one-half (1&1/2) times the regular rate. Work performed on Sunday shall be
paid at two (2) times the regular rate. Work performed on recognized holidays or days observed as such shall also be paid at the
double (2) time rate of pay.
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ST. FRANCOIS COUNTY
HOLIDAY SCHEDULE - HEAVY CONSTRUCTION

NO. 4: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving
Day, Christmas Day, or days observed as such, shall be paid at the double time rate of pay. When a holiday
falls on a Sunday, Monday shall be observed.

NO. 5: The following days are recognized as holidays: New Year’s Day, Memorial Day, Fourth of July, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observedion the
following Monday. If a holiday falls on a Saturdays, it shall be observed on the preceding Eriday. No work shall
be performed on Labor Day except in case of jeopardy to work under construction. Thismmule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward a forty (40) hour week; however, no reimbursementifor'this eight (8) hours is
to be paid the workman unless worked. If workmen are required to work the abovemecognized holidays or days
observed as such, or Sundays, they shall receive double (2) the regular rate of pay for such work. The above
shall apply to the four 10’s Monday through Thursday work week. The ten (10) hours shall be applied to the
forty (40) hour work week.

NO. 6: All work done on New Year's Day, Decoration Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving and Christmas shall be compensated at the double (2) time tate0f pay. When a holiday occurs on
Saturday, it shall not be observed on either the previous Friday or the following Monday. Such days shall be a
regular workday. If such a holiday occurs on Sundays, it shall be observed on the following Monday. No work
shall be performed on Labor Day.

NO. 16: The following days are recognized as holidays: New/Year’s Day, Memorial Day, Fourth of July,
Labor Day, Thanksgiving Day and Christmas Day. [f@holiday falls on Sunday, it shall be observed on the
following Monday. If a holiday falls on Saturdaygitishall'be observed on the preceding Friday. No work shall
be performed on Labor Day except in case of jeopardy te work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward the forty (40) heuswieek; however, no reimbursement for this eight (8) hours
is to be paid to the worker unless worked. If wotkers are required to work the above recognized holidays or
days observed as such, they shall recéitve double (2) the regular rate of pay for such work.

NO. 19: The following days are recognizeédyas holidays: New Year’s Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving Day and £hristmas Day. If a holiday falls on a Sunday, it shall be observed on the
following Monday. Whenahelidayifalls during the normal work week, Monday through Friday, it shall be
counted as eight (8) houn§ toward the forty (40) hour week; however, no reimbursement for this eight (8) hours
is to be paid the workmen unless worked. If workmen are required to work the above enumerated holidays, or
days observed as suchytheyishall'receive double (2) the regular rate of pay for such work.
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REPLACEMENT PAGE
OUTSIDE ELECTRICIAN

These rates are to be used for the following counties:

Adair, Audrain, Boone, Callaway, Camden, Carter, Chariton, Clark, Cole, Cooper, Crawford, Dent, Franklin,
Gasconade, Howard, Howell, Iron, Jefferson, Knox, Lewis, Lincoln, Linn, Macon, Maries, Marion, Miller, Moniteau,
Monroe, Montgomery, Morgan, Oregon, Osage, Perry, Phelps, Pike, Pulaski, Putnam, Ralls, Randolph, Reynolds,
Ripley, St. Charles, St. Francois, St. Louis City, St. Louis County, Ste. Genevieve, Schuyler, Scotland, Shannon, Shelby,
Sullivan, Texas, Warren, and Washington

COMMERCIAL WORK

Occupationa Title Basic Totd
Hourly Fringe
Rate Bendfiis
* Journeyman Lineman $31.36 $4.75 + 41.3%
* Lineman Operator $27.50 $4.75+41.3%
* Groundman $21.41 $4.75 + 41.3%

OVERTIME RATE: Eight (8) hours shall constitute awork day between the hours of 7:00 am. and 4:30 p.m. Forty
(40) hours within five (5) days, Monday through Friday inclusive, shall constitute the work week. Work performed in the
9th and 10th hour, Monday through Friday, shall be paid at time and‘one-half (1%%) the regular straight time rate of pay.
Contractor has the option to pay two (2) hours per day at the time and one-half{(1%%) the regular straight time rate of pay
between the hours of 6:00 am. and 5:30 p.m., Monday through Friday. Work performed outside the regularly scheduled
working hours and on Saturdays, Sundays and recognized legal holidays, or days celebrated as such, shal be paid for at
the rate of double (2) time.

HOLIDAY RATE: All work performed on NewgYear's Day, Memoria Day, Fourth of July, Labor Day, Veteran's Day,

Thanksgiving Day, Christmas Day, or days cel elrated as such, shal be paid at the double time rate of pay. When one of
the foregoing holidays falls on Sunday, it shall be eelebrated on the following Monday.

UTLILITY WORK

Occupationa Title Basic Totd
Hourly Fringe
Rate Benefits
* Journeyman Linéman $31.36 $4.75 + 37.3%
* Lineman OperatQr $27.08 $4.75 + 37.3%
* Groundman $20.94 $4.75 + 37.3%

OVERTIMERATE: Eight (8) hours shall constitute awork day between the hours of 7:00 am. and 4:30 p.m. Forty
(40) hourswithinifive (5) days, Monday through Friday inclusive, shall congtitute the work week. Work performed in the
9th and 10th*heur, Monday through Friday, shall be paid at time and one-half (1Y) the regular straight time rate of pay.
Contractor hasthe option to pay two (2) hours per day at the time and one-half (1%%) the regular straight time rate of pay
between,the haurs of 6:00 am. and 5:30 p.m., Monday through Friday. Worked performed in thefirst eight (8) hourson
Saturday shall be paid at the rate of one and eight tenths (1.8) the regular straight time rate. Work performed outside
these hours and on Sundays and recognized legal holidays, or days celebrated as such, shall be paid for at the rate of
double (2) time.

HOLIDAY RATE: All work performed on New Y ear's Day, Memoria Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day, Christmas Day, or days cel ebrated as such, shal be paid at the double time rate of pay. When one of
the foregoing holidays fals on Sunday, it shall be celebrated on the following Monday.

* Annua Incrementa |ncrease
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